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EDCI 6280.501, Spring 2018 

 Qualitative Research in Education  

 

Location:       Frisco Campus, 2811 Internet Blvd., Room 128, Frisco, TX 75034 

                     Online via Blackboard Learn             

 Instructor:        Dr. Miriam Ezzani 

 Office:             UNT-Frisco, Room 126 and UNT Denton, Matthews Hall, 218U  

 Phone:             940.565.2935 

 Email:              Miriam.Ezzani@unt.edu 

 Skype:             Miriam.Ezzani 

      Off. Hours:      Monday (Frisco campus) 1:30 – 4:30 p.m., after class, and by appointment 

                          Wednesday (UNT campus) 8:30 – 11:30 a.m. and by appointment 

  

Course Description   

This course reviews the foundations of qualitative design, investigating the history, philosophy, 

key concepts and terms, and nature of qualitative research. Examples of different types of 

qualitative research and assessment issues will be discussed, specifically focusing on the main 

traditions (case study, phenomenology, ethnography, narrative, historical, and action research). 

Topics include: conceptualizing research questions, reviewing the literature, selection of 

appropriate design and methods of data collection, positionality, logic and coherency of research 

procedures/methods, interpretation of findings, establishing quality and rigor, research writing 

and reading, Institutional Review Board policies with respect to human subjects, and ethical 

issues. Students will read and evaluate qualitative research articles, conduct components of 

qualitative research, and identify methodological elements and issues.  

 

Learning Outcomes  

1. Examine and demonstrate skills in ethical dilemmas and issues related to the research 

process, including issues and processes related to Institutional Review Board certification 

and project approval.  

2. Identify and explain the range of problems addressed by qualitative research. What is 

qualitative research? What are the different ways it is conceptualized? How does it define 

problems? What are its origins? 

3. Reflect on one’s own presuppositions and subjectivities regarding the research processes.  

4. Specify the units of analysis examined in qualitative research and the nature of the 

explanations generated. What kinds of human phenomena does qualitative research 

examine? What goals does it attempt to achieve?  

5. Identify the tasks and processes required to formulate appropriate research problems 

within educational settings, to design relevant qualitative research strategies for 

examining such problems, to select pertinent data sources, data collection methods, and 

data analysis methods, and to assess the results of such efforts.  

mailto:Miriam.Ezzani@unt.edu
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6. Recognize exemplars of qualitative research derived from varying approaches and 

traditions, identify the goals and presuppositions of the different exemplars, and critically 

assess the designs for their accomplishment of specified research goals.  

7. Develop an understanding of the relationship of educational theorizing to the research 

process through an examination of a variety of theoretical orientations.  

8. Analyze the basic assumptions and implications of the identified research traditions and 

specify the interrelationships among them.  

Required Readings and Learning Resources 

Hesse-Biber, S.N. (2017). The Practice of Qualitative Research 3rd Ed., Thousand 

Oaks, CA: Sage Publications. 

  

American Psychological Association. (2010). Publication Manual of the American 

Psychological  Association 6th Ed., Washington, DC: American Psychological 

Association.  

 

Additional resources (see weekly assignments section, pp. 5-8). 

 

Other Required Materials 

1. Students will need a hand-held Digital Voice Recorder (which usually comes with 

transcribing software). 

2. I would highly recommend keeping a journal throughout the semester, particularly as we 

begin the process of collecting, analyzing and interpreting data. Being conscientious of 

your personal experience, feelings, challenges and growth over the course of the semester 

is an essential part of qualitative methodology. It will also help you to prepare for your 

dissertation research. 

Learning Activities and Assignments (see Appendices) 

Assignment Points Possible 

Discussion Board Reflections, 5@6 Pts. Each 

 

30 

NIH Certificate  10 

Fieldwork Assignment (ongoing throughout 

semester) 

30 

Methodology Chapter (ongoing throughout 

semester) 

30 

Total 100 

Detailed descriptions and rubrics of each assignment are located at the end of the syllabus in the 

appendices section (pp. 18-23).  
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Grading Policy 

The most important criteria for grading are thoughtfulness, completeness, and quality. The effort 

you put into your assignments (process) contributes to your success on the final outcome 

(product).   

 

Discussion board reflections are a public display of your learning and thinking. You should write 

carefully, think about your ideas, and communicate effectively. To produce a coherent reflection, 

it is highly suggested you create the post on a word doc, then copy and paste it into Blackboard. 

 

Feedback: The instructor intends to provide feedback on polished drafts of major assignments.  

Feedback will also be given on Blackboard reflections. The idea of feedback is quite simple . . . a 

teacher’s job is not simply to teach but to ensure learning takes place. Once the final assignment 

submission is received, grades are posted in the grade book within one week. Assignments that 

are not demonstrably spell-checked, grammar-checked and proofread will not be accepted. 

Unacceptable assignments will receive a zero and may be resubmitted (with deduction of points) 

at my discretion. Please note that all your work for this course must be original (see Academic 

Integrity Policy, p. 14). 

 

Letter grades will be allocated on the following scale: 

90 to 100 percent = A 

89 to 80 percent = B 

79 to 70 percent = C 

69 to 60 percent = D 

59 percent and below = F 

 

Course Policies 

An important note about online learning: This course is blended, which means approximately 

half the class sessions are online. Please remember the major difference when engaging in online 

sessions is that communication is solely by written word; therefore, body language, voice tone, 

and instantaneous listener feedback found in the traditional classroom are all absent. This needs 

to be taken into account when contributing messages to a discussion and when reading them. 

Keep these points in mind: 

 

• Written communication can easily be misinterpreted so avoid the use of strong or 

offensive language.  For example, using capital letters or several exclamation marks can 

come across as shouting.   

• In general, avoid humor and sarcasm as the absence of facial or voice cues can make it 

difficult for the reader to comprehend. 

• If a classmate states something you find offensive, discuss it with the professor. What 

you may find offensive may have been unintentional and may be cleared up by the 

professor. 
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• Always think carefully about the content of your text before submitting it.  Once the 

message is sent to the group, there is no taking it back. Poor grammar and spelling can 

result in lost points. 

• A blended course, where some class sessions are online, is still a classroom and 

comments that would be inappropriate face to face are likely to be inappropriate in online 

classes as well. Always treat your instructor and your classmates with respect. 

• Before adding your comments, read the thread of your fellow classmates' comments. You 

want to relate your comments based on the discussion in progress. It can also be rude to 

ignore your classmates’ contributions. 

Late Work: If you miss a week of online class for any reason, you lose the participation points 

you might have earned had you participated. No retro-participation points will be awarded. 

Assignments and papers submitted late with a reasonable excuse will be accepted without 

penalty only if this is discussed with the instructor before the due date and the instructor has 

responded giving consent to grading the late submission. If an emergency situation arises where 

you will not be able to meet a deadline, you should let me know promptly.  

 

Accommodations will be made for documented illness, deaths in the immediate family and other 

documented crises, call to active military duty or jury duty, religious holy days, and official 

University activities in a way that does not penalize students who have a valid excuse. 

Consideration will also be given to students whose dependents experience serious illness.  

Any work submitted after the due date without prior permission will be reduced by 10 percent 

off the top and then graded in the usual manner (i.e., the assignment will automatically receive a 

B grade or lower) providing the assignment is turned in within 24 hours of the time it is due. An 

assignment not turned in within 24 hours of the time it is due will result in a lowering of 10 

percent of your grade; after 48 hours, 20 percent off; and after 72 hours 30 percent off. On the 

fourth day, the assignment will no longer be accepted for submission. 

 

**All papers will be submitted through blackboard, unless otherwise noted. I will grade ONLY 

the draft that is uploaded into the system. Double check to ensure your submission is the final 

version. Upload all assignments as a .doc attachment so I am able to make commentary via track 

changes. 

 

Incomplete Grades: Do not expect an incomplete for the course without extreme and unforeseen 

mitigating circumstances. A grade of "Incomplete" is assigned only when the student has been in 

attendance and has done passing work up to a time within three weeks of the close of the 

semester, or within one week of the close of the summer session. It may be assigned only upon 

agreement of the student and course instructor when extenuating circumstances make it 

impossible for the student to complete course requirements on time (extenuating circumstances 

include serious illness, car accidents, death of a family member, etc.).   
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Communication: You are required to check whatever email account you have connected to 

Blackboard (Bb) on a regular basis. I will post announcements using the ‘Announcements’ 

feature on Bb but I will also send out email using Bb to provide announcements, grading 

updates, changes to course readings, etc. Please include your name in the body of the email 

and the course name in the subject line. I will make every effort to respond to email within 24 

hours (Mon-Fri); if I do not respond within 36 hours, email me again, as your message might 

have been lost or misdirected. 

 

Note:  Initial discussion board posts are due Monday midnight and response posts should 

be throughout the week until Saturday midnight.  

Week Topics Read for Class 
PowerPoint for each chapter is posted on Bb.  

 

Assignments Due 

Week 1: 

Jan. 22 

F2F 

Welcome 

Introductions 

 

Overview to 

Course 

 

Examining 

Theoretical and 

Conceptual 

Frameworks to 

Strengthen the 

Research Topic 

& Question 

Read: (1) Syllabus; (2) Hesse-Biber & Leavy, 

Chapter 1: An invitation to qualitative research 

and Kimmond’s book chapter on ‘research 

topic and question’ (see Bb course content). 

 

Download a dissertation that is similar to your 

dissertation topic. Access: UNT Library 

electronic resources; select ‘databases’, then 

‘ProQuest Dissertations & Theses Full Text’, 

use advanced search to type in keywords. 

Don’t go further back than 5 years. Only chose 

dissertations from research 1 universities. See 

Appendix D for a list for tier 1 universities. 

 

View Video:  How to support research with 

theoretical or conceptual framework. 

 

Bb (Blackboard) Post: Introduce yourself by 

providing information about your dissertation: 

(1) Purpose statement; (2) research question(s); 

(3) conceptual/theoretical framework. 

Discussion #1 

 

Note: Look at 

Assignments 2 & 3 

as they will require 

steady work 

throughout the 

semester. 

http://www.library.unt.edu/
http://www.library.unt.edu/
https://www.youtube.com/watch?v=j2c8G0bBfHk
https://www.youtube.com/watch?v=j2c8G0bBfHk
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Week 2:  

Jan. 29 

Online 

 

 

 

 

 

 

Positivism, The 

interpretative 

strand, the 

critical strand 

Read: Hesse-Biber, Chapters 2: Paradigmatic 

Approaches to Qualitative Research  

 

Prepare to discuss questions posed regarding 

paradigmatic approaches to Qualitative 

Research. 

 

 

Discussion #2 

 

Week 3:  

Feb. 5 

F2F 

 

 

 

How do we 

know what we 

know?  

 

Read: Hesse-Biber, Chapters 3: Designing 

qualitative approaches to research.  

 

Begin planning fieldwork based on a topic 

related to ethics, social justice and policy. In 

preparation – 

 

Read: Ethical leadership article (see Bb 

course content). 

  

Assignment 1: 

NIH Certification 

Due 2/5 @ 

midnight 

 

Begin drafting 

chapter 3 

 

 

 

Week 4:  

Feb. 12 

(online) 

 Read:  Hesse-Biber, Chapters 4: The Ethics of 

Social Research  

 

  

Discussion #3 

Bring draft of 

interview protocol 

on 2/19 

Fieldwork 

 

Chapter 3 writing  

Week 5:  

Feb. 19 

F2F 

Methods of 

Data Collection  

Read: Hesse-Biber, Chapters 5: In-depth 

interviewing  

 

 

Conduct fieldwork 

 

Chapter 3 writing 

Week 6:  

Feb. 26 

(online) 

 

Focus Group 

Research  

Read: Hesse-Biber, Chapter 6: Focus Group 

Research  

 

 

Discussion #4 

 

Continue 

Fieldwork 

Assignment 

 

Chapter 3 writing 
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Week 7:  

Mar. 5 

F2F 

 Read:  Hesse-Biber, Chapters 11: Analysis 

and Interpretation of Qualitative Data, 

Saldana’s Chapter on Coding and Saldana’s 

Memo on Coding and Analysis 

Continue 

Fieldwork 

Assignment 

Chapter 3 writing 

Week 8:  

Mar. 12   

SPRING BREAK 

Week 9:  

Mar. 19 

F2F  

 Read:  Hesse-Biber, Chapters 8: Case Study Assignment #2 

Due: Fieldwork 

Week 10:  

Mar. 26 

(online)   

 Read:  Hesse-Biber, Chapters 9: Researching 

Mass Media: Images and Texts 

Discussion #5 

 

Week 11:  

Apr. 2 

F2F   

 Read: Hesse-Biber, Chapter 7: Ethnography 

Research  

 

Chapter 3: Peer-

editing 

Week 12:  

Apr. 9 

(online)   

 Read:  Hesse-Biber, Chapters 12: Writing and 

Representation of Qualitative Research 

Projects 

Chapter 3 

Revising and 

Editing 
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Week 13:  

Apr. 16 

AERA 

Conference  

 Work individually or with a partner on the 

completion of chapter 3. 

Chapter 3 

Revising, editing, 

and polishing 

Week 14:  

Apr. 23  

F2F 

 Presentations  ½ of the students 

present 

Week 15: 

Apr. 30 

F2F 

 Presentations Other ½ of 

students present 

Assignment #3 

Due Apr. 30 at 

midnight 

Week 16: 

 

  All Due 

 

 

 

 
College of Education 

 

The Educator as Agent of Engaged Learning: 

 

Improving the quality of education in Texas schools and elsewhere is the goal of programs for the 

education of educators at the University of North Texas. To achieve this goal, programs leading to 

teacher certification and advanced programs for educators at the University of North Texas 1) 
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emphasize content, curricular, and pedagogical knowledge acquired through research and 

informed practice of the academic disciplines, 2) incorporate the Texas Teacher Proficiencies for 

learner centered education, 3) feature collaboration across the university and with schools and 

other agencies in the design and delivery of programs, and 4) respond to the rapid demographic, 

social, and technological change in the United States and the world.  

 

The educator as agent of engaged learning summarizes the conceptual framework for UNT's 

basic and advanced programs. This phrase reflects the directed action that arises from simultaneous 

commitment to academic knowledge bases and to learner centered practice. "Engaged learning" 

signifies the deep interaction with worthwhile and appropriate content that occurs for each student 

in the classrooms of caring and competent educators. "Engaged learning" features the on-going 

interchange between teacher and student about knowledge and between school and community 

about what is worth knowing. This conceptual framework recognizes the relationship between 

UNT and the larger community in promoting the commitment of a diverse citizenry to life-long 

learning. In our work of developing educators as agents of engaged learning, we value the 

contributions of professional development schools and other partners and seek collaborations 

which advance active, meaningful, and continuous learning.  

 

Seeing the engaged learner at the heart of a community that includes educators in various roles, 

we have chosen to describe each program of educator preparation at UNT with reference to the 

following key concepts, which are briefly defined below.  

 

1. Content and curricular knowledge refer to the grounding of the educator in content 

knowledge and knowledge construction and in making meaningful to learners the content of 

the PreK-16 curriculum.  

2. Knowledge of teaching and assessment refers to the ability of the educator to plan, 

implement, and assess instruction in ways that consistently engage learners or, in advanced 

programs, to provide leadership for development of programs that promote engagement of 

learners.  

3. Promotion of equity for all learners refers to the skills and attitudes that enable the educator 

to advocate for all students within the framework of the school program.  

4. Encouragement of diversity refers to the ability of the educator to appreciate and affirm 

formally and informally the various cultural heritages, unique endowments, learning styles, 

interests, and needs of learners.  

5. Professional communication refers to effective interpersonal and professional oral and 

written communication that includes appropriate applications of information technology. 

6. Engaged professional learning refers to the educator's commitment to ethical practice and to 

continued learning and professional development. 

 

Through the experiences required in each UNT program of study, we expect that basic and 

advanced students will acquire the knowledge, skills, and dispositions appropriate to the 

educational role for which they are preparing or in which they are developing expertise.  
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A broad community stands behind and accepts responsibility for every engaged learner. UNT 

supports the work of PreK-20 communities through basic and advanced programs for professional 

educators and by promoting public understanding of issues in education. Please carefully read the 

following university and departmental policies. 

 

GRADE OF INCOMPLETE 

 

The only time an instructor in our College can give an incomplete is if a student is passing the 

course but has a severe illness during the last third of the course. The student must submit a form 

requesting an incomplete and provide documentation supporting the need for an Incomplete. 

Students can get these forms in our program office in office 218 in Matthews Hall or by 

contacting Marilyn Deuble, our AOP Student Services coordinator at marilyn.deuble@unt.edu. 

 

PROGRESS IN CLASS/DROPPING A CLASS 

 

If you are having difficulties with assignments or the pace of the class, please keep in touch with 

your instructor through the course messages in the class. If you think you might need to drop the 

class, be sure you keep track of the last dates you can drop a class and receive a W (Withdrawn) 

instead of a WF (Withdrawn Failing). You can find these dates on the UNT website (registrar’s 

office). If, by dropping a class, you will not be enrolled in any classes during an 8 week period, 

you have to withdraw from the university. You can come back in later. To withdraw, you have to 

contact the Dean of Students, deanofstudents@unt.edu 

 

If you are dropping a class, be sure you do that through the registrar. Just telling your instructor 

or the Educational Leadership office that you are dropping is not sufficient. Also, please be 

aware that dropping classes may affect financial aid. However, if you are going to drop or 

withdraw, be sure you do it as soon as you know that is what you plan to do. If you stay on the 

roll until the end, but have not submitted assignments, your instructor may have to give you a 

failing grade.  

 

STUDENT TECHNICAL SUPPORT SERVICES 

 

The following information has been provided to assist you in preparation for the technological 

aspect of the course. 

 

• Info on using Blackboard Learn  

http://it.unt.edu/blackboard-learn-information   

• Blackboard Learn technical requirements and plugins 

https://bbsupport.unt.edu/TechnicalRequirements   

• If you are new to blackboard, see short how-to videos at Blackboard’s  

On Demand Learning Center for Students  

• Computer configuration for Blackboard Learn  

http://bit.ly/1n257Qn  

mailto:marilyn.deuble@unt.edu
mailto:deanofstudents@unt.edu
http://it.unt.edu/blackboard-learn-information
https://bbsupport.unt.edu/TechnicalRequirements
https://en-us.help.blackboard.com/Learn/Reference/Blackboard_Learn_Videos/Student_Videos
http://bit.ly/1n257Qn
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• Blackboard Learn Student Videos  

http://bit.ly/1n25daS  

 

Access and Log in Information 

This course was developed and will be facilitated utilizing the University of North Texas’ 

Learning Management System, Blackboard Learn. To get started with the course, please go to: 

https://learn.unt.edu.  

 

You will need your EUID and password to log in to the course. If you do not know your 

EUID or have forgotten your password, please go to: http://ams.unt.edu.  

 

Minimum Technical Skills Needed 

Navigating and using basic tools of Blackboard Learn  

Using email and attaching documents 

Creating, saving, and submitting files in DOC and PDF formats 

Copying and pasting 

 

Student Technical Support  

After logging into Blackboard Learn course, locate the “UNT Helpdesk” tab at the top of the 

course browser window, which provides links to student resources of technical information and 

instruction, and how to contact the Help Desk for assistance. 

 

Please make a note of this information NOW. If you can't log in, contact the UNT 

Student Helpdesk.   

Email:     helpdesk@unt.edu  

Phone: 940-565-2324 

Site:         UIT Helpdesk 

        Report an Issue  

Support Hours 

http://www.unt.edu/helpdesk/hours.htm  

Monday-Thursday    8am-midnight 

Friday                        8am-8pm 

Saturday                    9am-5pm 

Sunday                       noon-midnight 

 

Additional Support Resources 

Links to all of these services can be found on the Academic Support tab at the top of your 

course site. 

• Learn how to forward your EagleConnect mail to a personal email address. 

• UNT UIT Helpdesk  

http://www.unt.edu/helpdesk/students/  

• Change or update your AMS password (used to log into online courses) 

https://ams.unt.edu/  

http://bit.ly/1n25daS
https://learn.unt.edu/
http://ams.unt.edu/
mailto:helpdesk@unt.edu
http://www.unt.edu/helpdesk/faq/
https://www.unt.edu/helpdesk/hours/
http://www.unt.edu/helpdesk/hours.htm
https://learn.unt.edu/webapps/portal/execute/tabs/tabAction?tab_tab_group_id=_305_1
https://learn.unt.edu/
https://untsitsm.saasit.com/alp.aspx?ProviderName=UNT&Scope=SelfService&role=Anonymous%20Access&CommandId=ShowKnowledgeArticle&Id=5420AFABF9FF4E3E90A7A6C33E7D39F7
http://www.unt.edu/helpdesk/students/
https://ams.unt.edu/
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• UNT Portal 

http://my.unt.edu 
 
UNT Library Information  

Off-Campus Users 
http://www.library.unt.edu/services/for-special-audiences/offcampus/information-for-off-
campus-users 

On-Campus Users 

http://www.library.unt.edu/services/facilities-and-systems/campus-access  

 

 

COURSE POLICIES 

 

Assignment Policy 

Due dates for each assignment are posted in the instructions connected to each assignment. 

Assignments should be submitted in Word format and submitted by using the “Submit” button at 

the end of each assignment.  

 

Late Work  

Assignments posted after the deadline will be considered late and points will be deducted from 

the final grade. Please contact the instructor when late submissions are anticipated.  

 

Class Participation 

Students are required to login regularly to the online class site. The instructor will use the 

tracking feature in Blackboard to monitor student activity. Students are also required to 

participate in all class activities such as discussion board.  

 

Virtual Classroom Citizenship 

The same guidelines that apply to traditional classes should be observed in the virtual classroom 

environment. Please use proper netiquette when interacting with class members and the 

professor. For instance, when responding to individuals, address them by their name before 

beginning your commentary. 

 

Copyright Notice 

Some or all of the materials on this course Web site may be protected by copyright. Federal 

copyright law prohibits the reproduction, distribution, public performance, or public display of 

copyrighted materials without the express and written permission of the copyright owner, unless 

fair use or another exemption under copyright law applies. Additional copyright information may 

be located at: http://copyright.unt.edu/content/unt-copyright-policies.  

 

Attendance Policy  

Students who attend classes regularly typically experience greater success than those students 

who do not attend regularly.  Students must be present and fully engaged in each mandatory 

http://my.unt.edu/
http://www.library.unt.edu/services/for-special-audiences/offcampus/information-for-off-campus-users
http://www.library.unt.edu/services/for-special-audiences/offcampus/information-for-off-campus-users
http://www.library.unt.edu/services/facilities-and-systems/campus-access
http://copyright.unt.edu/content/unt-copyright-policies
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exercise to receive credit.  Information about the University of Texas’ Attendance Policy may be 

found at: http://policy.unt.edu/policy/15-2-5 

 

Administrative Withdrawal  

Students may add this course or withdraw in accordance with the University’s policy currently in 

effect. 

 

Syllabus Change Policy 

Changes to the syllabus may be necessary at times.  Communication of any changes will be 

made through course Announcements or email. 

 

UNT AND DEPARTMENT POLICIES 

 

Ethical Behavior and Code of Ethics: The Teacher Education & Administration Department 

expects that its students will abide by the Code of Ethics and Standard Practices for Texas 

Educators (Chapter 247 of the Texas Administrative Code www.sbec.state.tx.us) and as outlined 

in Domain IV: Fulfilling Professional Roles and Responsibilities of the Pedagogy and 

Professional Responsibilities (PPR) Texas Examination of Educator Standards (TExES); and as 

also addressed in codes of ethics adopted by professionals in the education field such as the 

National Education Association (NEA) and the American Federation of Teachers (AFT). 

 

Submitting Work: All assignments will be submitted via Blackboard Learn. Assignments 

posted after the deadline will be considered late and points will be deducted from the final grade. 

  

Grading and Grade Reporting: Grading rubrics for all assignments can be found on the course 

Blackboard Learn website with the assignment. Students are encouraged to review the grading 

rubrics to guide them in successfully completing all assignments. 

 

Writing Policy: Principals are judged on the accuracy of everything they write, whether it is a 

letter to parents or an email to a colleagues or staff. Your written products – including, but not 

limited to, papers, lesson plans, and emails – should include appropriate and accurate spelling, 

grammar, punctuation, syntax, format, and English usage. You should expect that all 

assignments will be evaluated on these writing skills, in addition to any other expectations of a 

particular assignment.  The UNT Writing Lab (Sage Hall 152) offers one-on-one consultation to 

assist students with their writing assignments. To use this resource, call (940) 565-2563 or visit 

https://ltc.unt.edu/labs/unt-writing-lab-home. 

 

UNT Career Connect: All undergraduate students are expected to participate in “UNT Career 

Connect.”  Each student needs to set up a UNT e-portfolio for this purpose.  As a UNT student 

engages in real-life, career-related experiences in curricular and/or co-curricular settings, s/he 

should upload documentation of these experiences into his/her UNT e-portfolio.  Course 

instructors will help students identify appropriate experiences and accompanying 

documentation/artifacts for inclusion in the e-portfolio.  Through their respective e-portfolios, 

http://policy.unt.edu/policy/15-2-5
https://ltc.unt.edu/labs/unt-writing-lab-home
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students are able to make connections across their student experiences and reflect upon their 

learning and skills in order to prepare them with marketable skills for careers and graduate 

degrees.  The e-portfolio also serves as a useful device for future job interviews.  Career Connect 

places emphasis on important job skills such as communication, teamwork, and critical thinking.  

For students seeking teacher certification, these on-the-job skills will be evaluated during student 

teaching using the North Texas Appraisal of Classroom Teaching (NTACT) or its successor 

instrument.  Follow this link to learn more and to set up your personal e-portfolio: 

http://careerconnect.unt.edu/default. 

 

Disabilities Accommodation: “The University of North Texas complies with Section 504 of the 

1973 Rehabilitation Act and with the Americans with Disabilities Act of 1990. The University of 

North Texas provides academic adjustments and auxiliary aids to individuals with disabilities, as 

defined under the law. Among other things, this legislation requires that all students with 

disabilities be guaranteed a learning environment that provides for reasonable accommodation of 

their disabilities. If you believe you have a disability requiring accommodation, please see the 

instructor and/or contact the Office of Disability Accommodation at 940-565-4323 during the 

first week of class.”  Dr. Jemimah Young is the compliance officer and contact person for the 

Department of Teacher Education & Administration. 

 

Observation of Religious Holidays: If you plan to observe a religious holy day that coincides 

with a class day, please notify your instructor as soon as possible. 

 

Academic Integrity: Students are encouraged to become familiar with UNT’s policy on Student 

Standards of Academic Integrity: http://policy.unt.edu/sites/default/files/untpolicy/pdf/7-

Student_Affairs-Academic_Integrity.pdf. Academic dishonesty, in the form of plagiarism, 

cheating, or fabrication, will not be tolerated in this class. Any act of academic dishonesty will 

be reported, and a penalty determined, which may be probation, suspension, or expulsion from 

the university. 

  

Cheating and Plagiarism Policy: The UNT Code of Student Conduct and Discipline provides 

penalties for misconduct by students, including academic dishonesty. Academic dishonesty 

includes cheating and plagiarism. The term “cheating” includes, but is not limited to, (1) use of 

any unauthorized assistance in taking quizzes, tests, or examinations; (2) dependence upon the 

aid of sources beyond those authorized by the instructor in writing papers, preparing reports, 

solving problems, or carrying out other assignments; and (3) the acquisition, without permission, 

of tests or academic material belonging to a faculty or staff member of the university. The term 

“plagiarism” includes, but is not limited to, the use of the published or unpublished work of 

another person, by paraphrase or direct quotation, without full and clear acknowledgement. It 

also includes the unacknowledged use of materials prepared by another person or agency 

engaged in the selling of term papers or other academic materials. If a student engages in 

academic dishonesty related to this class, the student will receive a failing grade on the test or 

assignment and a failing grade in the course. In addition, the case will be referred to the Dean of 

http://careerconnect.unt.edu/default
http://policy.unt.edu/sites/default/files/untpolicy/pdf/7-Student_Affairs-Academic_Integrity.pdf
http://policy.unt.edu/sites/default/files/untpolicy/pdf/7-Student_Affairs-Academic_Integrity.pdf
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Students for appropriate disciplinary action. For some of the major assignments in this course, 

you will submit your assignment to the Turnitin website linked to our class. 

 

Acceptable Student Behavior: Student behavior that interferes with an instructor’s ability to 

conduct a class or other students' opportunity to learn is unacceptable and disruptive and will not 

be tolerated in any instructional forum at UNT. Students engaging in unacceptable behavior will 

be directed to leave the classroom and the instructor may refer the student to the Dean of 

Students to consider whether the student's conduct violated the Code of Student Conduct. The 

university's expectations for student conduct apply to all instructional forums, including 

university and electronic classroom, labs, discussion groups, field trips, etc. The Code of Student 

Conduct can be found at https://deanofstudents.unt.edu/conduct. 

 

Eagle Connect: All official correspondence between UNT and students is conducted via Eagle 

Connect and it is the student's responsibility to read their Eagle Connect Email regularly. 

 

SPOT: The Student Perceptions of Teaching (SPOT) is expected for all organized classes at 

UNT. This brief online survey will be made available to you at the end of the semester, 

providing you a chance to comment on how this class is taught. I am very interested in the 

feedback I get from students, as I work to continually improve my teaching. I consider the SPOT 

to be an important part of your participation in this class.  

 

Collection of Student Work: In order to monitor students' achievement, improve instructional 

programs, and publish research findings, the Department of Teacher Education and 

Administration collects anonymous student work samples, student demographic information, test 

scores, and GPAs to be analyzed by internal and external reviewers. 

 

TK20: Some undergraduate and graduate education courses require assignments that must be 

uploaded and assessed in the UNT TK20 Assessment System. This requires a one-time purchase 

of TK20, and student subscriptions are effective for seven years from the date of purchase.  

Please go to the following link for directions on how to purchase TK20: 

http://www.coe.unt.edu/tk20-campus-tools. Announcements regarding TK20 will also be posted 

on this website. This class does not have a tk20 assignment, but the other class offered during 

this session, EDLE 5700, does have assignments that must be submitted to tk20. 

 

Technology Integration Policy: The Elementary, Secondary, and Curriculum & Instruction 

program areas support technology integration to assist preservice and inservice teachers to design 

and implement curricular and instruction activities which infuse technology throughout the K-12 

curriculum. 

 

TExES Test Preparation: Students who want to take a practice exam should contact the TAO 

(Matthews Hall 103).  Students should also plan accordingly, as they are required to stay for the 

entire testing period.  For TExES practice exam information and registration, go to: 

http://www.coe.unt.edu/texes-advising-office/texes-exams. If you need special testing 

https://deanofstudents.unt.edu/conduct
http://www.coe.unt.edu/tk20-campus-tools
http://www.coe.unt.edu/texes-advising-office/texes-exams
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accommodations, please contact the TAO at 940-369-8601or e-mail the TAO at coe-

tao@unt.edu. The TAO website is www.coe.unt.edu/texes. Additional test preparation materials 

(i.e. Study Guides for the TExES) are available at www.texes.ets.org. 

 

Six Student Success Messages: The Department of Teacher Education & Administration 

supports the six student success messages on how to succeed at UNT:  (1) Show up; (2) Find 

support; (3) Get advised; (4) Be prepared; (5) Get involved; and (6) Stay focused.  Students are 

encouraged to access the following website:  https://success.unt.edu.  The site contains multiple 

student resource links and short videos with student messages. 

 

Copyright Notice: Some or all of the materials on this course site may be protected by 

copyright. You may use the materials for the duration of the course only, and may not re-use 

them for other purposes when the course completes. Federal copyright law prohibits the 

reproduction, distribution, public performance, or public display of copyrighted materials 

without the express and written permission of the copyright owner, unless fair use or another 

exemption under copyright law applies. Additional copyright information may be located at: 

http://copyright.unt.edu.  

 

IMPORTANT NOTICE FOR F-1 STUDENTS 

 

To read INS regulations for F-1 students taking online courses, please go to this website 

http://www.immigration.gov/graphics/services/visas.htm and select the link to "8 CFR 214.2(f)" 

in the table next to "F-1." Paragraph (f)(6)(i)(G) 

A Final Rule with clarifications on the restriction can be found in a pdf file located at  

http://www.immigration.gov/graphics/lawsregs/fr121102.pdf 

Within this document, refer to Section IX on page 9 with the subject header "Online and 

Distance Education Courses." 

 

To comply with immigration regulations, an F-1 visa holder within the United States may need to 

engage in an on-campus experiential component for this course. This component (which must be 

approved in advance by the instructor) can include activities such as taking an on-campus exam, 

participating in an on-campus lecture or lab activity, or other on-campus experience integral to 

the completion of this course. 

 

If such an on-campus activity is required, it is the student’s responsibility to do the following: 

(1) Submit a written request to the instructor for an on-campus experiential component 

within one week of the start of the course. (2) Ensure that the activity on campus takes place and 

the instructor documents it in writing with a notice sent to the International Advising Office. The 

UNT International Advising Office has a form available that you may use for this purpose. 

Because the decision may have serious immigration consequences, if an F-1 student is unsure 

about his or her need to participate in an on-campus experiential component for this course, s/he 

should contact the UNT International Advising Office (telephone 940- 

565-2195 or email international@unt.edu) to get clarification before the one-week deadline. 

mailto:coe-tao@unt.edu
mailto:coe-tao@unt.edu
http://www.coe.unt.edu/texes
http://www.texes.ets.org/
https://success.unt.edu/
http://copyright.unt.edu/
http://www.immigration.gov/graphics/services/visas.htm
http://www.immigration.gov/graphics/lawsregs/fr121102.pdf
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RESOURCES 

 

APA Style Guide (6th edition): http://www.apastyle.org/ 

 

Professional Standards for Educational Leaders: 

http://www.ccsso.org/Documents/2015/ProfessionalStandardsforEducationalLeaders2015forNP

BEAFINAL.pdf 

 

Texas Association of School Administrators (TASA): http://www.tasanet.org/ 

 

Texas Education Agency (TEA): http://www.tea.state.tx.us/ 

 

University of North Texas Library (peer-reviewed journal articles): http://www.library.unt.edu/ 

 

District and School Report Cards: 

https://rptsvr1.tea.texas.gov/perfreport/src/2017/campus.srch.html 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.apastyle.org/
http://www.ccsso.org/Documents/2015/ProfessionalStandardsforEducationalLeaders2015forNPBEAFINAL.pdf
http://www.ccsso.org/Documents/2015/ProfessionalStandardsforEducationalLeaders2015forNPBEAFINAL.pdf
http://www.tasanet.org/
http://www.tea.state.tx.us/
http://www.library.unt.edu/
https://rptsvr1.tea.texas.gov/perfreport/src/2017/campus.srch.html
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Appendix A 

 

Discussion Board Reflections (weekly) 

Total Points Possible: 30 (5 discussions @ 6 points) 

Your regular weekly attendance during online classes is expected and you are required to 

participate in discussions. It is a vital part of the learning process for you to ask questions, 

answer others’ questions, contribute your own thoughts, and read carefully others’ contributions. 

You are expected to post reflections for the week by Monday midnight. Responding to other 

colleagues is optional. Posts should not exceed 500 words. 

 

Rubric: 

Description of Post Score 

Post is thoughtful, well-organized, uses correct APA style, and contains direct quotes 

from course materials that support the author’s contentions and/or analyses. 
5-6 

Post does not show depth of thought, is poorly organized, does not use correct APA 

style, and/or does not contain multiple direct quotes from course materials that 

support the author’s contentions and/or analyses. 

2-4 

Author did not post or posted superficial reflection.  0-1 

 

Example of a “5”1: 

According to Northouse, the psychodynamic approach to leadership “focuses more on learned 

and deep-seated emotional responses that are not in immediate awareness. The leader is not 

conscious of his or her emotional responses or their consequences in behavior” (p. 236). 

Northouse goes to state, “an important underlying assumption in the psychodynamic approach is 

that the personality characteristics of individuals are deeply ingrained and virtually impossible to 

change in any significant way.” (p.236). Northouse discusses that it is important to gain an 

understanding of what inner voices drive who we are as leaders and followers (p. 236). 

It seems that in attempting to find out who I am as a leader from a psychodynamic approach I 

need to think about my parents and their influence on me. The process is certainly not new or 

novel. I think that we reach a certain age in our lives that we begin to search out who we are and 

what has made or influenced who we are as individuals. My parents like all parents are the point 

of entry in how we respond to social roles, communications and social systems. They are the 

teachers that initiate or begin the molding process of who we become, as adults, and leaders if 

that is the road we follow as professionals. 

As I think about leadership and my parents’ influence there are a number of things that I can 

recall that may have some influence. First, spirituality and faith played a major impact on me. I 

always remember my mother saying never to harm any of God’s children. That each person 

should be respected and cared for since God gave his life for them. I was taught to care for others 

and cause no harm. Second, is the respect my parents made certain I had toward or for authority. 

This may have something to do with ethnicity and the respect we are raised to have for our 

parents, elders and persons of authority and power including members of our family. Third, was 

                                                 
1 This example is from a book other than the one we are using this semester. 
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the focus on education and success; the need to accept the challenge and succeed in whatever 

challenge I accepted in life. I think that these views influenced by my parents affected me - the 

professional and the leader. I guess the concept that I can refer to in Northouse is the family of 

origin, “the parent’s role in early infancy is to meet the needs of the child” (p.238). The leader 

that reflects this familial orientation takes responsibility his/her subordinates. Another concept in 

Northouse relates to intimacy and openness (p.239). My parents always made me feel cared and 

loved. Northouse relates it to being kind, tender and nurturing. As a young professional I always 

tried to make my staff, clients and parents as special and cared. 

As a subordinate, I have always been or tried to be respectful of my immediate supervisors or 

those in authority. I stress “tried” because my parents always encourage me to “test the spirit” 

which as an adult I employed to check leadership. Northouse notes (p.240) discussing leadership 

styles that an “independent response is one in which the team member decides whether the 

directive is reasonable, ethical, practical, and so forth.” As a leader, I have always tried to be 

sensitive to the needs of my subordinates. Additionally, I have seen challenges as the drive to 

succeed. I guess using the archetypes discussed by Northouse I see these fall in the realm of 

magician leader (p. 243).  As for other leaders, this is not as easy because I really have not spent 

much time sharing and discussing the influence of family. But I would feel comfortable saying 

that based on the psychodynamic approach family in one way or another influences their 

leadership styles as well. 

Northouse, P. G. (2004). Leadership: Theory and practice. Thousand Oaks, CA: Sage  

 Publications. 

 

Example of a “2-1”: (Note how this entry lacks the depth of the previous entry) 

As a leader I think that the motivating factor for me will be the way that I bring about change. 

Leaders are not only successful in things that they are able to accomplish but by the way that 

they accomplish those tasks. One approach that I really appreciated from the Northouse (2004) 

text was the team leadership approach discussed in Ch. 10. Team leadership works best for me 

because I feel that each person in a team brings forth different attributes that would contribute to 

the overall success of a program. And no one person is responsible for completion of all tasks. 

Northouse (2004) noted that "research on the effectiveness of organizational teams has been 

suggested that the use of teams has a greater productivity, more effective use of resources, better 

decisions, and problem solving, better quality products and services, and increased innovation 

and creating" (p.204).  

As far as the leaders around me, I use them as models of things not to do in the leadership 

position. I think that they have been perfect models in that regard, but I do not want to imitate 

any of their leadership styles.  

Northouse, P. G. (2004). Leadership: Theory and practice. Thousand Oaks, CA: Sage  

 Publications. 
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Appendix B 

 

Assignment 1: NIH Training 

Points Possible: 10 

You must complete this training to engage in any kind of human research. You can access the 

training materials and exam online at https://phrp.nihtraining.com/users/login.php   

 

Scan and upload a copy of your human subjects certificate once you have completed the training 

under the assignments tab in blackboard.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://phrp.nihtraining.com/users/login.php
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Appendix C 

 

Assignment 2: Qualitative Fieldwork - Data Collection and Analysis in Social Justice 

Points Possible: 30 

 

As reviewed in classes in the program, social justice is an amorphous concept. In research, social 

justice is hard to define, and hard to measure, especially because it can use theoretical lenses 

from a number of disciplines (Anderson, 2009). 

 

For this assignment, you will build a pilot study that will allow you to develop qualitative 

fieldwork. You will do this by using concepts in ethics, social justice and policy. You will 

conduct (1-2) observations totaling 60 minutes maximum and complete (1) 60 to 90-minute 

interview. The observation(s) and interview need to relate to the topic and structure for this 

assignment (i.e., if you have access to a school, you might observe 2 P.E. classes and interview 

the P.E. teacher). Once you complete your observations and field notes, you will expand your 

field notes and type them. Then, you will conduct a 5 to 7 question interview, tape record it, 

transcribe, and code it. Once you have finished the fieldwork, you are to draw at least two 

themes out of the data to discuss. You will combine your scanned observation notes, map, type 

written notes, and transcribed interview as an appendix to the assignment.  

 

A. Observations. When you go to your site, you will document what is happening at the 

site, note specific phrases people use, and create a map of the site. Note these in your 

“field journal” (typically a bounded notebook), which you will carry around at your site. 

The field journal notes will serve as the raw material for your more polished and 

complete field notes. Field notes need to be typed and will extend what you jotted down 

in your field journal. These will be scanned and included as an appendix to the 

assignment.  

 

B. Interview. You will develop a 5 to 7 question interview protocol related to ethics, social 

justice and policy that you will use to conduct one interview. You will need to audio 

record and transcribe your interview. This interview will help you practice the skills of 

developing a protocol, conducting an effective interview, and coding the data. 

 

C. Analysis. In 4-5 double-spaced 12-point font pages, you will write up a brief but coherent 

narrative of how you analyzed the data. Explain how you developed the questions and 

how these questions are interrelated to land into the 2 or more themes. Explain your 

decisions on how the quotes/themes inform the findings. Provide a narrative of what you 

did, where you went, how you set up to do your observation and interview, and why you 

made these choices. 

 

D. Findings. Use quotes and specific observations as pieces of evidence as trustworthiness 

to the themes you report. A general description of the scene—this should give me enough 

to understand what you were seeing. Again, include who you interviewed (pseudonym 
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required), why you chose him or her (typical or atypical), how you felt the interview 

went, your use of probing and follow-up questions, and reflect on your ability to get 

detail. Remember, a good interview is when your subject talks more than you!  

 

E. Final Submission. You’ll have 4 products to turn in:  

1. A 4 to 5-page narrative (10 points) 

2. Appendix that includes: 

a. Rough notes made in the field (scanned) (5 points) 

b. type-written field notes (5 points) 

c. transcribed interview that includes both the questions asked and answers (5 

points) 

d. Grammar/spelling/thoughtfulness/APA (5 points) 

 

Fieldwork Rubric 

Task Points Possible 

A 4 to 5-page narrative 10 

Rough notes made in the field 5 

Detailed write up of rough notes, typed 5 

Transcribed and Coded Interview 5 

Grammar, spelling, thoughtfulness, APA style 5 

TOTAL 30 
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Appendix D 

Assignment 3: Methodology Chapter 

Points Possible:  30 

 

This product is meant to provide you with a draft for chapter 3 of the dissertation proposal. For 

this assignment, you will identify a problem of practice, which you want to focus your proposed 

study. This cultural practice, social construct, or reform may emerge from a question of practice 

within your field. What do you know about this topic? Why are you interested in studying it? 

What do you want to know about it? What ideas do you have about how you might go about 

studying this practice or construct (i.e. what do you think you will have to investigate or examine 

to learn more about it)? It is expected that you’ve read scholarship on this topic during your time 

in the program.  

 

This methodology chapter will be a minimum of 10 and a maximum of 12 pages, double spaced, 

Times New Roman 12-point font.  Your chapter will include an introduction, the research 

questions, research design, sample, overview of school/district and/or participants, data 

collection procedures, data analysis, ethical considerations, limitations of the study, and 

summary.  

 

Rubric 

 

Task Points Possible 

Introduction 

• Is there an introduction of the content 
in the chapter? 

• Does the researcher explain the intent 
of the research? 

• Is the topic introduced? 
• Are the research questions succinct? 

3 

Research Design 

• Is the method identified? 
• Does the researcher explain why this 

method lends strength to the study? 
• Are qualitative researchers cited to 

give credibility to the design? 
• Is the research design identified and 

explained with a compelling rationale? 

• Is the sample (district/school) and the 
purpose for the sample thoroughly 
described? 

• Is an overview provided of the unit of 
analysis (district/school)? 

10 
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Data Collection & Analysis 

• Is there a thorough explanation of data 

collection techniques, with a compelling 

rationale?  

• Is there a thorough explanation of data 

analysis that clearly relates to the 

literature and/or theory explained in the 

literature review? 

• Is there a thorough explanation of how 

trustworthiness is established?  

10 

Summary 3 

Grammar, spelling, clarity, APA style, 

references. Do not write in passive voice or past 

tense. This is a proposal about what you will do.  

4 

TOTAL 30 
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APPENDIX E 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Carnegie Classifications R1-Doctoral Universities – Highest Research Activity 

 

115 results for Basic = "Doctoral Universities" 
filter results | download results (csv) (uid) | back | start over  

 

Institution  Location  Control  

Arizona State University-Tempe Tempe, Arizona Public 

Boston College Chestnut Hill, Massachusetts Private not-for-profit 

Boston University Boston, Massachusetts Private not-for-profit 

Brandeis University Waltham, Massachusetts Private not-for-profit 

Brown University Providence, Rhode Island Private not-for-profit 

California Institute of Technology Pasadena, California Private not-for-profit 

Carnegie Mellon University Pittsburgh, Pennsylvania Private not-for-profit 

Case Western Reserve University Cleveland, Ohio Private not-for-profit 

Clemson University Clemson, South Carolina Public 

Colorado State University-Fort Collins Fort Collins, Colorado Public 

Columbia University in the City of New York New York, New York Private not-for-profit 

Cornell University Ithaca, New York Private not-for-profit 

CUNY Graduate School and University Center New York, New York Public 

Duke University Durham, North Carolina Private not-for-profit 

Emory University Atlanta, Georgia Private not-for-profit 

Florida International University Miami, Florida Public 

Florida State University Tallahassee, Florida Public 

George Mason University Fairfax, Virginia Public 

George Washington University Washington, District of Columbia Private not-for-profit 

Georgetown University Washington, District of Columbia Private not-for-profit 

Georgia Institute of Technology-Main Campus Atlanta, Georgia Public 

Georgia State University Atlanta, Georgia Public 

Harvard University Cambridge, Massachusetts Private not-for-profit 

Indiana University-Bloomington Bloomington, Indiana Public 

Iowa State University Ames, Iowa Public 

Johns Hopkins University Baltimore, Maryland Private not-for-profit 

Kansas State University Manhattan, Kansas Public 

Louisiana State University and Agricultural & Mechanical College Baton Rouge, Louisiana Public 

Massachusetts Institute of Technology Cambridge, Massachusetts Private not-for-profit 

Michigan State University East Lansing, Michigan Public 

New York University New York, New York Private not-for-profit 

North Carolina State University at Raleigh Raleigh, North Carolina Public 

Northeastern University Boston, Massachusetts Private not-for-profit 

Northwestern University Evanston, Illinois Private not-for-profit 

Ohio State University-Main Campus Columbus, Ohio Public 

Oregon State University Corvallis, Oregon Public 

Pennsylvania State University-Main Campus University Park, Pennsylvania Public 

Princeton University Princeton, New Jersey Private not-for-profit 

Purdue University-Main Campus West Lafayette, Indiana Public 

Rice University Houston, Texas Private not-for-profit 

Rutgers University-New Brunswick New Brunswick, New Jersey Public 

Stanford University Stanford, California Private not-for-profit 

Stony Brook University Stony Brook, New York Public 

http://carnegieclassifications.iu.edu/lookup/filter.php?clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D&backurl=%2Flookup%2Fsrp.php%3Fclq%3D%257B%2522ipug2005_ids%2522%253A%2522%2522%252C%2522ipgrad2005_ids%2522%253A%2522%2522%252C%2522enrprofile2005_ids%2522%253A%2522%2522%252C%2522ugprfile2005_ids%2522%253A%2522%2522%252C%2522sizeset2005_ids%2522%253A%2522%2522%252C%2522basic2005_ids%2522%253A%252215%2522%252C%2522eng2005_ids%2522%253A%2522%2522%252C%2522search_string%2522%253A%2522%2522%252C%2522first_letter%2522%253A%2522%2522%252C%2522level%2522%253A%2522%2522%252C%2522control%2522%253A%2522%2522%252C%2522accred%2522%253A%2522%2522%252C%2522state%2522%253A%2522%2522%252C%2522region%2522%253A%2522%2522%252C%2522urbanicity%2522%253A%2522%2522%252C%2522womens%2522%253A%2522%2522%252C%2522hbcu%2522%253A%2522%2522%252C%2522hsi%2522%253A%2522%2522%252C%2522tribal%2522%253A%2522%2522%252C%2522msi%2522%253A%2522%2522%252C%2522landgrant%2522%253A%2522%2522%252C%2522coplac%2522%253A%2522%2522%252C%2522urban%2522%253A%2522%2522%257D%26start_page%3Dcustom.php&start_page=custom.php
http://carnegieclassifications.iu.edu/lookup/srp_csv.php?clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/srp_uid.php?clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
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http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=209542&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=214777&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=186131&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=243780&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=227757&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=186380&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=243744&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=196097&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D


 
 

26 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SUNY at Albany Albany, New York Public 

Syracuse University Syracuse, New York Private not-for-profit 

Temple University Philadelphia, Pennsylvania Public 

Texas A & M University-College Station College Station, Texas Public 

Texas Tech University Lubbock, Texas Public 

The University of Tennessee-Knoxville Knoxville, Tennessee Public 

The University of Texas at Arlington Arlington, Texas Public 

The University of Texas at Austin Austin, Texas Public 

The University of Texas at Dallas Richardson, Texas Public 

Tufts University Medford, Massachusetts Private not-for-profit 

Tulane University of Louisiana New Orleans, Louisiana Private not-for-profit 

University at Buffalo Buffalo, New York Public 

University of Alabama at Birmingham Birmingham, Alabama Public 

University of Arizona Tucson, Arizona Public 

University of Arkansas Fayetteville, Arkansas Public 

University of California-Berkeley Berkeley, California Public 

University of California-Davis Davis, California Public 

University of California-Irvine Irvine, California Public 

University of California-Los Angeles Los Angeles, California Public 

University of California-Riverside Riverside, California Public 

University of California-San Diego La Jolla, California Public 

University of California-Santa Barbara Santa Barbara, California Public 

University of California-Santa Cruz Santa Cruz, California Public 

University of Central Florida Orlando, Florida Public 

University of Chicago Chicago, Illinois Private not-for-profit 

University of Cincinnati-Main Campus Cincinnati, Ohio Public 

University of Colorado Boulder Boulder, Colorado Public 

University of Connecticut Storrs, Connecticut Public 

University of Delaware Newark, Delaware Public 

University of Florida Gainesville, Florida Public 

University of Georgia Athens, Georgia Public 

University of Hawaii at Manoa Honolulu, Hawaii Public 

University of Houston Houston, Texas Public 

University of Illinois at Chicago Chicago, Illinois Public 

University of Illinois at Urbana-Champaign Champaign, Illinois Public 

University of Iowa Iowa City, Iowa Public 

University of Kansas Lawrence, Kansas Public 

University of Kentucky Lexington, Kentucky Public 

University of Louisville Louisville, Kentucky Public 

University of Maryland-College Park College Park, Maryland Public 

University of Massachusetts-Amherst Amherst, Massachusetts Public 

University of Miami Coral Gables, Florida Private not-for-profit 

University of Michigan-Ann Arbor Ann Arbor, Michigan Public 

University of Minnesota-Twin Cities Minneapolis, Minnesota Public 

University of Mississippi University, Mississippi Public 

University of Missouri-Columbia Columbia, Missouri Public 

University of Nebraska-Lincoln Lincoln, Nebraska Public 

University of New Mexico-Main Campus Albuquerque, New Mexico Public 

University of North Carolina at Chapel Hill Chapel Hill, North Carolina Public 

University of North Texas Denton, Texas Public 

University of Notre Dame Notre Dame, Indiana Private not-for-profit 

University of Oklahoma-Norman Campus Norman, Oklahoma Public 
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http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=196413&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=216339&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=228723&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=229115&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=221759&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=228769&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
http://carnegieclassifications.iu.edu/lookup/view_institution.php?unit_id=228778&start_page=custom.php&clq=%7B%22ipug2005_ids%22%3A%22%22%2C%22ipgrad2005_ids%22%3A%22%22%2C%22enrprofile2005_ids%22%3A%22%22%2C%22ugprfile2005_ids%22%3A%22%22%2C%22sizeset2005_ids%22%3A%22%22%2C%22basic2005_ids%22%3A%2215%22%2C%22eng2005_ids%22%3A%22%22%2C%22search_string%22%3A%22%22%2C%22first_letter%22%3A%22%22%2C%22level%22%3A%22%22%2C%22control%22%3A%22%22%2C%22accred%22%3A%22%22%2C%22state%22%3A%22%22%2C%22region%22%3A%22%22%2C%22urbanicity%22%3A%22%22%2C%22womens%22%3A%22%22%2C%22hbcu%22%3A%22%22%2C%22hsi%22%3A%22%22%2C%22tribal%22%3A%22%22%2C%22msi%22%3A%22%22%2C%22landgrant%22%3A%22%22%2C%22coplac%22%3A%22%22%2C%22urban%22%3A%22%22%7D
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